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Home School Expectations & Funding

[bookmark: _Hlk177996697]Time Commitment

The Literacy Specialist will be seconded from their home school for the following commitments during the 2026–2027 academic year:

· Tuesday 6th October – Training Day with Hannah, English Hub Lead, and Chrissy, Deputy Hub Lead, at Lealholm Primary School.
· Friday 13th November – Development Day at Malmaison, York – Coaching Training with Andy Buck.
· Autumn 2 – Summer 2 - 17 days of support in allocated Partner Schools. Hannah and Chrissy will accompany you on your initial visits to provide guidance, coaching and support.
· Half-termly (five meetings across the academic year) – Online Zoom meetings with the Little Wandle SSP team to review Partner School data, monitor progress and discuss next steps. These meetings equate to approximately one day of time across the year.
· Spring or Summer Term (date to be confirmed) – Literacy Specialist Development Day with the wider LS team.



Funding: 
For each day worked as a Literacy Specialist supporting a Partner School, the releasing school will receive funding at a rate of £450 per day. This includes 1 day visiting the partner school and 0.2 days to cover planning, preparation and follow-up associated with each Partner School support visit. All travel expenses should be claimed by the Literacy Specialist through their home school. All other days are paid at £375 per day. 













Expectations of the Literacy Specialist’s Home School
Essential Criteria:
Applicants must:
· Be employed in a primary school judged Good or Outstanding under the previous Ofsted framework, or Expected Standard, Strong Standard or Exceptional under the current Ofsted framework.
· Be able to demonstrate strong and sustained outcomes in the Year 1 Phonics Screening Check. Over the past three years, schools should have achieved outcomes that were in line with or above the national average in at least two of those years.
National Year 1 Phonics Screening Check averages:
· 2024: 80%
· 2025: 80%
· 2026: anticipated to be approximately 80% (subject to the publication of national data by the Department for Education).
Where a cohort has exceptional or unusual contextual factors that may have significantly influenced outcomes, please provide a brief explanation, including the size of the cohort and the number of pupils with an Education, Health and Care Plan (EHCP).
The Head Teacher commits to:
· Ensuring the specialist appointed is given the allocated release time to carry out the LS role.
· Supporting the application and recruitment process by providing a reference and supporting statement (see attached application form). 
· Supporting the Specialist develop and embed effective early years/phonics practice, ensuring the teacher receives the required release time to improve outcomes, within their own school. 
· Engage in Hub Lead visits to audit practice within the hub school for quality assurance purposes 
· Cover costs of sickness if the specialist is unable to deliver a Partner School visit.
· Cover costs of travel expenses.





Application Process

[bookmark: _Hlk177999206]Submit the following to NYES.Resourcing@northyorks.gov.uk

Recruitment Timeline
· Wednesday 16th September, 12:00pm – Closing date for applications with lesson video and environment pictures attached. 
· By the end of Wednesday 16th September – Applicants will be notified by email of the outcome of the shortlisting process and whether they have been invited to a formal interview.
· Wednesday 23rd September (morning) – Formal online interview, comprising a series of interview questions and a short presentation.
Application Requirements
Please note that CVs will not be accepted. Applications must include:
· A completed application form, completed in conjunction with your Headteacher (or equivalent).
· A 10-minute video of yourself delivering a Little Wandle phonics lesson.
· Photographs and/or a short video showcasing your school's reading environment.
[bookmark: _Hlk177999262]
Queries 
Please contact Chloe Bullen at Chloe.Bullen@northyorks.gov.uk or on 01609 536 964 




















Job Description

· Literacy Specialists (LSs) are experienced primary teachers, often serving as middle leaders within their own schools, with extensive expertise in the teaching of Little Wandle phonics and a proven track record of improving early reading outcomes. They work in partnership with headteachers and reading leaders to drive sustainable improvements in phonics and early reading across partner schools.
· LSs must demonstrate strong leadership skills, enabling them to evaluate provision, analyse pupil and school performance data rigorously, develop targeted action plans, and provide both support and appropriate challenge to school leaders during each visit.

Role Duties:
· Attend all Yorkshire Endeavour English Hub training and development days.
· Support partner school leaders to implement the DfE Challenge Checklist and improve phonics and early reading provision.
· Coach, support and appropriately challenge leaders and teachers to strengthen evidence-informed practice.
· Analyse school and pupil performance data to identify priorities, monitor progress and support school improvement.
· Ensure partner schools meet programme expectations, including submitting half-termly data and engaging with meetings and training.
· Produce a written action plan following each school visit, outlining clear evaluations and agreed next steps.
· Model effective phonics and early reading practice where appropriate.
· Team teach and coach within phonics lessons and interventions.
· Maintain accurate records and work collaboratively with the Hub Lead and wider English Hub team.
· Act as an ambassador for Yorkshire Endeavour English Hub, maintaining professionalism and positive relationships with partner schools.
· Maintain exemplary practice within your own school, striving for phonics screening check outcomes of at least 90%.










Person Specification

	Attributes / Qualities
	Essential
	Desirable

	Qualifications

	· Qualified teacher status

	· Coaching or mentoring qualification/training. 
· NPQ 

	Experience

		



	· Teacher currently in practice with a minimum of three years' experience, teaching Little Wandle phonics at least three days per week.
· Experience of teaching the Little Wandle Letters and Sounds Revised SSP programme.
· Middle or senior leadership experience.
· Experience of leading English, Reading and/or Early Years/Key Stage 1
· Strong understanding of the EYFS Framework and National Curriculum for English (KS1).
· Proven track record of improving early reading outcomes, including phonics screening check outcomes.
· Experience of coaching, mentoring and developing colleagues.
· Experience of analysing assessment and pupil performance data to inform school improvement.
· Demonstrates high expectations of pupil achievement and staff development.
· Experience of engaging families, including those who are traditionally harder to reach.



· 
	· Experience of supporting improvement in other schools.
· Experience across different phases or key stages.
· Experience working in schools serving disadvantaged communities or with high proportions of pupils with SEND, EAL or high mobility

	Professional Development & Training
	· Commitment to ongoing professional learning.
· Commitment to attend all English Hub training and development opportunities.
· Desire to continually develop expertise in phonics, early reading, coaching and leadership.
· Training in the Little Wandle Letters and Sounds Revised, Systematic, Synthetic Phonics (SSP) programme.
· Evidence of engaging with educational research and evidence-informed practice.

	· NPQ qualification.
· Evidence of leading professional development for adults.


	Skills, knowledge & expertise



	· Excellent knowledge of early language development, systematic synthetic phonics and early reading.
· Secure understanding of DfE guidance relating to phonics and early reading.
· Ability to evaluate practice, analyse data and develop strategic action plans.
· Excellent coaching, communication and interpersonal skills.
· Ability to provide both support and appropriate challenge to school leaders.
· Excellent organisational and time-management skills.
· Ability to work independently and meet deadlines.
· Ability to model effective classroom practice where appropriate.
· Ability to deliver high-quality professional development to adults.
· Passion for improving outcomes beyond own school through collaborative school improvement.
	· Knowledge of supporting pupils with SEND and EAL.
· Knowledge of current educational research relating to literacy and implementation science.
· Experience of delivering training or presentations to groups of professionals.


	Personal
	· Ability to build strong professional relationships based on trust and respect.
· Commitment to a nurturing, supportive and developmental coaching approach.
· High levels of professionalism, integrity and confidentiality.
· Ability to inspire, motivate and influence others.
· Resilient, reflective and adaptable.
· Strong collaborative working skills.
· Passion for reading and improving children's life chances through literacy.
· Confidence to step into practice/team teach.
	· Enthusiasm for contributing to wider English Hub projects and innovation.























IMPORTANT ADVICE ON COMPLETING THIS APPLICATION
Your application form plays an important part in your selection.  Please ensure you address all the essential requirements listed in the specifications.  The following advice should help you to complete the application form as effectively as possible.
Data Protection
The information that you state on this application form will be used to consider you for a job vacancy. To find out about how we use your personal data for the purposes of recruitment please see our Privacy Notice at https://www.yeatenglishhub.co.uk/privacy/

Rehabilitation of Offenders
The post you are applying for requires you to have an enhanced Disclosure and Barring Service criminal records check for work with children, with a barred list check if you work in regulated activity.  This check for disclosure of criminal history will include spent convictions, pending prosecutions / current court proceeding and police enquiries.  

[bookmark: _Hlk149753594]Should you be shortlisted, you will be asked to disclose full details of your criminal history prior to your interview. This includes any information deemed relevant as part of Keeping Children Safe in Education which may arise in an online search undertaken on shortlisted candidates. This information may be discussed with you at your interview in order to assess job related risks, but we emphasise that your application will be considered on merit and ability and you will not be discriminated against unfairly. Failure to disclose this information will result in any offer of employment being withdrawn.

Please also see the policy statement on the Recruitment of Ex-offenders below.

Information in Support of your Application
Every post advertised is supported by a full person specification.  The specification lists all the essential skills, experience and qualifications which are necessary for the job and the criteria against which you will be assessed, both through your application form and at interview.  

As part of the application process, you may have been asked to demonstrate within this application form how you meet some or all of the criteria or key competencies outlined in the person specification. Rather than simply repeating your career history, look at the skills and experience required by the job and provide evidence that you possess them by giving specific and detailed examples which include a focus on outcomes and on your own contribution to the scenario. Try to use different and varied examples wherever possible. 

When completing these sections, do not forget the skills and experience you have gained outside full-time work. Outlining your previous work experience or other responsibilities may help you to uncover skills which you have taken for granted and which are clear signs of your ability to do the job.

Canvassing
You must not try to influence an elected Council Member, any council employee or a member of the school governing body, to act in your favour, as this will disqualify you. If you are related to a Councillor, a Council employee or a governor you must indicate this in the relevant section of the application form.



Policy Statement on the Recruitment of Ex-offenders (Source www.gov.uk)
1. As an organisation assessing applicants’ suitability for positions which are included in the Rehabilitation of Offenders Act 1974 (Exceptions) Order using criminal record checks processed through the Disclosure and Barring Service (DBS), this school complies fully with the DBS code of practice and undertakes to treat all applicants for positions fairly. 

1. This school undertakes not to discriminate unfairly against any subject of a criminal record check on the basis of a conviction or other information revealed.

1. This school can only ask an individual to provide details of convictions and cautions that it is legally entitled to know about.  Where a DBS certificate can legally be requested (where the position is one that is included in the Rehabilitation of Offenders Act 1974 (Exceptions) order 1975 as amended, and where appropriate Policy Act Regulations as amended) this school can only ask an individual about convictions and cautions that are not protected.

1. This school is committed to the fair treatment of its staff and potential staff, regardless of race, gender, religion, sexual orientation, responsibilities for dependents, age, physical/mental disability or offending background.

1. This school has this written policy on the recruitment of ex-offenders, which is made available to all DBS applicants at the start of the recruitment process.

1. This school actively promotes equality of opportunity for all with the right mix of talent, skills and potential and welcome applications from a wide range of candidates, including those with criminal records.  Candidates are selected for interview based on their skills, qualifications and experience and criminal record information is only requested from short-listed candidates.

1. A disclosure is only requested from the DBS after a thorough risk assessment has indicated that one is both proportionate and relevant to the position concerned. For those positions where a criminal record check is identified as necessary, all application forms, job adverts and recruitment briefs will contain a statement that a DBS certificate will be requested in the event of the individual being offered the position.

1. This school ensures that all those who are involved in the recruitment process have been suitably trained to identify and assess the relevance and circumstances of offences.

1. This school also ensures that they have received appropriate guidance and training in the relevant legislation relating to the employment of ex-offenders, e.g. the Rehabilitation of Offenders Act 1974.

1. At interview, or in a separate discussion, this school ensures that an open and measured discussion takes place on the subject of any offences or other matter that might be relevant to the position. Failure to reveal information that is directly relevant to the position sought could lead to withdrawal of an offer of employment.

1. This school makes every subject of a criminal record check submitted to DBS aware of the existence of the code of practice and makes a copy available on request.

This school undertakes to discuss any matter revealed on a DBS certificate with the individual seeking the position before withdrawing a conditional offer.
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